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Dear friends,

Spring brought us rather busy days here at UNOY
Peacehuilders!

In this edition you will learn more about interesting
wotks hops which are being held in May as part of
the Interplay project. Inthe following pages, we will
give you a glimpse of the complex debates and
practicd learning within these sessions. You can
also read about future workshops which you can

still signupfor.

Regardng capacity building, Stephanie Moy, our
Internationd Secretariat and Outreach Coordinat or,
just got back from a training course in Budapest,
followed by a conference in Azerbaijan, and she
wrote a couple of pieces about her experiences.
Lillian Solheim, our Intemational Netwok and
Programme Coordinator, is getting ready to fi to
the Phillipires and ‘learn by seeing’, part of the
Jobs hadowing project, which is this month’s theme
in focus.

Moreover, UNOY Peaceblilders representative for

the UN has been advocating in Genevaandshared
his ideas about the importance of peace education

with us.

The rest of the team is busy too. We are working
on gender mainstreaming, communication, and
projects on-going and ahead. 2011 is the European
Year of Volunteering, and we are glad to make a
differenc e through our organization!

Enjoy reading our newsletter!

Peaceful regards,
Catalina Barzescu
Editor

2.1 First convention of the Global Youth
Movement for the United National Alliance of
Civilizations

By Stephanie Moy

From 6to 10 April 2011, | was in Baku, Azerbaijjan,
to attend the First Convention of the Goba Youth

Movement for the Aliance of Civiliations (GY M.
Launched in 2005, the Aliance o Civilizations
(UNAOC) is an initiative of the United Nations
dedicated to intercultura which aims to improve
understanding and cooperdive relations among
nations and peoples across cultures andreligons.

The Y outh section of the programme started during
the UNAOC Forum in Istanbul in 2009. UNOY
Peacebuilders attended this forum, as well as the
one in Rio in 2010, where were defined the goal
and objectives of the GYM.

The overall goalto the GY MAQOC is to highlight and
recogniz the strong message of peace and
understanding set forth by youth in times where
tensions and conflicts often threaten positve
intercultural co-existence as well as to advance and
support the mainstreaming of ther voices and
participationin UNAQC initiatives and mess ages.

The convention was opened amongst others by
Azad Rahimov, the Azerbaijan Minister of Youth
and Sports, His Excellency President Sempaio,
High Representative of the UNACC.

This y ear, 80youth from all overthe world attended
the 3-day convention in Baku which aimed to
create the Charter of the movement and develop
an activity plan. Through working groups, penary
sessions and lats of discussion, we managed to
agree onthe Charter. This step was crucial in order
to state the god and objectives of the GYM and
how it wil function. Nowthe GY Mcan actually start
to work on the following priorities: Mobiliz and
strengthen youth organizations, Highlight results of
youth actions and support networking, Support the
mainstreaming of youth’s voice and participation in
al sectors of the UNAOC.

Volunteers have been appointed and will receve
their first tasks very shortly !

On a personal levd, it has dso been a great
gpportunity to meet so many inspiing youth and
two of them in particular! One of the participants
was Armand from Amahoro Youth Club, our
member organizationin Burundi. | also got to meet
Fakhrinur from ATYA our member in Azrbaijan. It
was realy inspiring to meet members with diff erent
realities but striving for the sameideds.

| look forward to the next GY M meeting!

22 Workshop “How to do Advocacy”
By Catalina Barzescu

On 11 April 2011, | attended the workshop on
advocacy hosted by Lilian Solheim, International
Network and Programme Coordinator at the U nited
Network of Young Peacebuilders. The workshop
was organizd as part of UNOY Peacebuilders’
current Interplay project, which challenges teams to
research the impact of EU’s development policies



on (post)conflict countiies. A group of 15 pecople
attended the meeting, which was held a the UNOY
office inThe Hague.

The discussion began with an overview of the term
and the implications of doing ‘advocacy’. Basically
defined as the act of pleading for a cause, idea, or
policy in order to exert influence, advocacy is of
different types, from its formal side, ldbby-ing, to
networking, raising awareness, and mabilizing. Our
group brainstormed forideas asto why advocacy is
undergone, mentioning didogue, and giving voice
to unrepresented groups as what they understand
by this activity. Cutural differences as wel as the
political culture were deemed as important to keep
in mind when doing advocacy .

The participants then divided into teams made of
three or four members, teams in which they
attempted to develop, step by step, an advocacy
project strategy. The steps were related to a cause
of their choice, which could be chosen from the
UN's millennium develgoment goals. These goals,
| learnt, are eight antipoverty causes which UN
nations agreedto achieve by 2015. Some goals are
eradicating extreme poverty, reducing child
mortality rates, fighting dsease epidemics, and
developing a global partnership for devel opment.

After each team identified an issue to focus on, we
drew up a ‘problem tree’, a tool used in order to
understand the causes (roots) and consequences
(oranches) of the problem.

Futhermore, the teams formuated strategies for
advocating their cause, using project management
tods such as the SWOT andysis o their
(imagired) organisation (strengths-weaknesses-
opportunities-threats), and a amalysis of their
objectives. The action step of the process included
constructing a message for the potertial donors,
public, and policy makers of the project in order to
promote the teams’ actions and ask for support,
and then writing up an ‘elevator ptch,, namely a
brief, and catch statement of the action. Actor and
relationship mapping was discussed as well, as
patticipants built up a graphic illustration of their
interaction with their publics.

Finally, participants gave their feedback on the
session and expressed their interest in UNOY and
ts future activites. The wokshop was indeed a
challenging learning experience for me, and | also
felt inspired by the ather participant’s enthusiasm. |
was interested to find out that advocating for a
cause fdlows aplan, or a strategy, simiar to what
other types of companies, or businesses follow. In
addition to this, | realized the complexity of the
advocacy process, and the amount of planning it
requires. It's no easy task, I'm sure of that, so I'm
eager tolearn more!

23 Training course for facilitators

By Stephanie Moy

From 21-29 March 2011, the International
Secretariat and Outreach Coorinator of UNOY
Peacebuilders took pat on 7 day training for
faciltators involved in nonformal education with
youth inthe field of human rights.

The training was organized by the Courcil of
Europe in Budapest (Hungary). The am of the
course was to ensurea high quality standard in
organising, impementing and evauating study
sessions and training activities as also securing an
effective folow up of these study sessions and
other training activities organsed and run in
cooperation withthe Council of Europe with afocus
on human rights.

Helped by 6 advisers, 31 paticipants from 25
countries European courtries, al youth workers or
youth leaders, worked for 7 days on how human
ight, nonformal education and faciitation
technique. Most of the organsations the
participants represented are workingin cooperation
with the Counci of Europe to organize a study
session. UNQY Peacebuilders’ study session on
Youth and Volunteerism in Peacebuilding will take
place in October2011.

The training was great opportunity tolearn from the
experienced advisers, but adso from other
participants. Between the plemary sessions, the
works hops, the thirking groups and the practice
phase, | leamed a lat! The dversity of profiles and
backgrounds made the ftraining a very rich



environment to discuss and debate and think of
possible cooperation.

More information about human rights and non-
formal education as well as trainihg materials is
available onthe website of the Council of Europe.

2.4 Education about Peace Education: Culiure

of Peace Advocacy atthe UN
By Oliver Rizzi Carlson

In the historic, international halways of the United
Nations, a multtude of people from every country in
the world are busy going to meetings, addressing
agenda items relevant to their governments and
organizations, and making contacts. Peace
education is seldom included; but once mentioned,
it is immedately recognized for its relevance and
importance.

Advocating for peace education in the midst of
governmernts, internmational organizations and even
NGOs, vey few of which promote the issue
directly, appears as a lonely journey. But as soon
as one starts to speak about it, people’s eyes light
up, new ideas and proposals flow, and diverse
groups gather to tak about it futher — it seems the
momentum is buildng very quickly to create areal
consciousness about peace education at the
internationa and institutiona level.

In a sense, this advocacy addresses an often-
overlocked goup of learners: institutional
authorities and policy makers. They, too, should
know about peace education, be exposed to its
corcepts and benefit from its empowerment, so
that their far-reaching decisions can be taken
conscious of the peace dy namics involved.

The official international efforts for the creation of a
culture of peaceincludethe Internationd Y ear for a
Culure of Peace, the Declaration and Progrcamme
of Action on a Culture of Peace, and the Decade
for a Culture of Peace, which ended just last year.
They come from UNESCO and the UN itself, and
sewe as tools and steppingstones to promote
peace education policies within the UN now and
into the future. This year, peacemaking and
peacehluilding tradtions were taken into account
during an OHCHR consultation on cultura rights
and heritage; peace education and empowerment
were promoted within the context of a report on
vidence against childen as wdl as a draft
resolution on children living and or working on the
street; and synergies were created for the
promotion of the Declaration on Human Rights
Education and Traning adopted at the Human
Rights Council last month — just to cite a few
examples.

With the creation of a Cuture of Peace Working
Group, we will now work together with ather NGOs
to focus on the Human Right to Peace. The
Advisory Committee of the Human Rights Council
is to prepare a draft declration on the right of

peoples to peace. The Advisory Committee states
in its progress report that “aright to peace without
reference to educaion is inconceivable,” and
mentions education as a “necessity for buiding a
culture of peace"

In this and future efforts, it is upto us to educate
about the kind of education that is dways relevant
to all; to support policy makers in supporting peace
educators; to implement the process to the
process. And it is a growing rumber of us
contributing our stream to the river on which peace
education will be increasingly recognized and
supported a the institutional level, making it a
quiding principle and a way of living for the current
and future generations.

25 Publication of the project “Culture of Peace
in Young Peopl€e's View”

The project ‘Culture of peace in young peoples
view was implemented by UNOY Peacebuilders
wit h five partner peace organizations in the first half
of 2010. Within the framework of the International
Decade for a Cuture of Peace and Nonviolence for
the Children of the World (2001-2010), initiated by
UNESCQ, the project aimedto contributetocreate
a cuture of peace through the powerful tool of
peace education. The publication resulted from the
activities of this project is mainly drected to
organizations working in the fidd of peace
education, being a useful resource for youth
workers and youth trainers whom plan to organise
activities in this ambit.

‘Culture of peace in young people’s view was
funded by the Council of Europe andthe European
Youth Foundation. The project consisted in a
research  with youth implemented by 6
organisations from 6 European countries. UNOY
Peacebuilders represented The Nethedands and
worked on the activities with organizations from
ltaly (CEIPES, coordinating organisation), Armenia,
Hungary, The Fomer Yugoslav Republic of
Macedonia and Serhbia. The research lasted for six
months, between January and June 2010, period
during which interviews were carried out
simutaneously in the six courntries, as well as
educational works hops with 121 youth people.

The pubication is complemented with a DVD
containing the interviews (in English or with English
subtitles) of young pecople in each country. The
DVD was created with the purpose of being used
as an educational tool in international youth work
(but not only) and as a stimulus to youth to reflect
and learn in the realm of culture of peace and
nonviolence. It can be accessed on CHPES
website:

http2//www.c eipes. org/Doc uments/C uture%2 0of %2
Opeac e %20in%20y oung¥%20peope's%20view CEI

PES EYF.pd




The Internatiomal Decade for a Culture of Peace
and Nonvidence for the Children of the World is
now at the end andtheresuts achieved world-wide

are already availdble in the dedcated website:
http://dec adeculture-of peace.ory/.

3.1 Against Gender Discrimination
By Armine Sadky an

On 21 March, 2011, Helsinki Citizns Assembly-
Vanadzor organized an event on “Against Gender
Discrimination”, which was dedcated to the
Internationd day for the Elimination of Al Forms of
Racial Discrimination within the annud European-
wide Action Week against racism initidted by
UNITED European Network against Nationalism,
Racism, Fascism and in Support of Mgrants and
Refugees. Schoolchildren from Vanadzor
secondary schools and students from Vanadzor
State  Pedagogica Institute, Mkhitar Gosh
Armenian-Russian International University, and
European  Regional Educational ~ Academy
patticipatedin the workshop.

Each year HCA \anadzor office initiates various
events targeted at presentation and discussion of
different topics within the scopes of the action. This
time the topic was focused on “Gender
Discrimination”. The goal of the event was to raise
awareness of youth on dfferent foms of
discrimination, particularly, on Gender
Discrimination and its stereaty pes inour society.

HCA Vanadzor staff and an EVS volunteer from
Germary introduced the generd concept of Recial
Discrimination, varous forms of discrimination,
specifically, Gender Discrimination and its forms.

The organizers highlighted the significance of
Article 1 of the Universal Declaration of Human
Rights which states, “All human beings are born
free and equa in dignity and rights. They are
endowed with reason and conscience and should
act towards one ancther in aspirit of brothethood”.

During the event, the participants had a chance to
obtain theoretical knowledge as well as took part in
the group work activities. Eachgroup presentedits
work via ‘frozn picture”, so tha ohers could
guess the type of gender inequality. At the end of
the workshop the participants expressed their
opinions about the event and their perception on
the concept of gender as well as the existing

opportunities to overcome the stereotypes in their
culture.

Such events provide opportunities to educate youth
that are completely unaware of the presented
topics and, therefore, give them a chance to obtain
rew knowledge and become multipliers for their
enviomnment and among their peers.

Cenfre for Peace Foundation Education Forum

By Wisdom Addo

Conflict comes about from dfferences - in needs,
values and motivations. Sometimes through these
dff erences we complement each other. Corflict is
not a problem in itsef but it is what we do with it
that counts. It is important that we do something
bec aus e whether we like it or not, conflicts demand
our energy. In fact, an unresolved conflict can call
on tremendous amounts of our attention. We all
know how exhausting an unresolved conflict can
be. It is not always easy to fix the problem but a
gea energy boost can come when we do
somet hing.

Everyone experiences conflict in his or her life. It
may come in the form of a dsagreement with
peers, parents, co-worker, aspouse, or acomplete
stranger. Whatever the case, as corflicts arise we
must learn to resolve them effectively. This can be
dfficult because everyone has different ways of
managing conflict. Some have a tendency to be
very corfrontational and want to resolve problems
head on Others may want to avod conflict
dtogether or may beat around the bush. However,
reither of these options is the best sdution. Is there
a way that people can come to a happy medumin
oder to resolve any corflicts that come their way ?
Yes

Conflict is never fun, but the fact of the matter is
that it’'s part of life whether we like it or not. We are
bound to have dfferences of opinion about certain
things, and that’s ok. This does not meanthat a full
bown argument has to break out. There is a way to
be heard and to also understand what the other
person is saying as well This does not mean that
you have to agree with them on the topic as most
people seem to think.



Effective ways to manage conflictin your life:

Talk- Anytime acorflict arises, the natural reaction
formany is to start yelling. Without even redizing it
your voice begins torise and then before you know
it the other person is yédling back at you. Whenthis
happens neither one of you are hearing the ather
person. Be conscience of yourtone and make sure
that the conversation remains calm and does not
turn into a yelling match. If the other person begns
yeling first, try saying something like, I’'m not
yeling at you, pease don'tyell at me. | understand
that you're upset, but let’s talk about this camly so
tha wecanresolveit.”

You don’thave to be “right”- Many thousands of
conflicts have broken out because someone is
trying to prove that they are right. While you may
fed tha you are in fact right, that does not always
mean that the other person is wrong. It is not
necessary to get the other person to believe exactly
as you do. Something that may be wrong for you
may be the perfect answer for someone else.
Keeping this inmind can put things in perspective.

Think before you react-While we have no control
over the behavior of other people, we do have
control over aurselves. Thinking before reacting
can also save you some future stife. As hard as
this sounds, the more you practice this, the easier it
becomes. Thirk about whether your reaction is
warranted. Are there other things going onin your
lif e that are contributing to how you are feeling? Are
you redly upset with this particular person, or is it
possible that you are ups et with ot her things?

Listen to the other person- Many times when
deding with conflict with another person, we may
be thinking about a way of rebuttal or to prove our
point instead of redly listening to the other. If we
instead attempt to redly listen to what the cather
person is saying it may be easier to reach a
compromise.

Don’t be passive aggressive-A common mistake
that people make is being passive aggressive, that
is to tak in a round about way about the issue or
the person without talking drectly aboutit. This can
lead to even more misunderstanding and frustration
for both parties. It is dways better to talk directly
about the issue so that others are not left to read
between the lines.

Agree to disagree- If dl else fails and an
agreement cant bereached, ageeto disagree and
wak away. Sometimes it is necessary to come
back to the conversation later after both paries
have camed down and had a chance to think about
the view point of the ather person. Continuing to
rehash the same thing over and over is not
productive. Duing your time apart it may be
necessary to wite some things down so that you

can better aticulate what you want to say to the
cther person.

Conflict is inevitable and as hard as we try, no one
can avoid it. The next time you find yourself in a
conflict, try using these techniques. They will better
help you to communicate effectively with others
andin the end you both will benefit from it!

“Learning by Seeing, Seeing by Doing”
Jobsh adowing Project

By Catalina Barzescu

Job shadow refers to the experience through
which a person explores a profession, or an
activity, by actualy and actively observing the daily
work within that field Initially aimed at high school
students or interns, either for ther professional
orientation or skills deveoping, job shadowing can
and should be applied by young adults as well. And
not only, since there is no time or space lmit to
karning, is there?

The organsation | am part of, UNOY
Peacebuilders, is now one of the ten youth-ked
organisations from around the world to send their
ltaders to amother organisaion working on
peacebuilding to follow their activities for a week.
Jobshadowing’ is a project that began in
November 2010, and its outcomes wil be
presented in October 2011. Throughout the year,
people working on issues related to poverty, social
exclusion and gender equdity will not only take
unique visits to ather countries, but also take their
expetise along to the new environment, and
dscuss theirideas and activties.

‘Around the world’ jobshadowing means just that:
the organisations which will share their knowledge
and understanding are based in The Hague
(Netherlands), Barcelona (Spain), Amarante
(Portugal), Cluj Napoca (Romania), Palemo (ltaly),
Cordoba (Argertina), Nairobi (Kenya), Freetown
(Siera Leonre), Accra (Ghana) and Quezon City
(Phiippines). At the moment of writing, the project
has taken young peace leaders from Spain to
CGhana, from Portugd to Kenya. At the moment of



writing, UNOY’s own Lillian Solheim, Intemational
Network and Programme Coordinator, is traveling
to the Philippines, Mindanao. Our turnto host will
come inJune, when Adel Umarfrom Young Peace
Brigades Ghana will, ike the other youthdeaders
involved in the project, follow our work, have
meetings with us and with donors, and policy
makers, give a youth workshop, and organize an
advocacy event.

Through these trips, young peacebuildng leaders
get a good glimpse of the working reaities of their
far away counterparts, understand the context in
which they work, and learn how to improve the
collaboration with them, while at the same time
improving their own knowledge and skills. All
organisations invaved can berefit from this
experience. | do agree that traveling combined
with'shadowing someone ese doing one's work in
anadther place and context, can be an enriching
experience. And | guess | appreciae the
wilingness to keep learning, while being open to
different cultures.

In addition to jobshadowing, the organisations will
give workshops and trainings, as well as promote
their cause to polcy makers and put together a
campaign for the International Day of Peace on 21
September 2011.

Within this newsletter and on UNOY’s website, we'll
keep you up to dae with develgpments of
‘Jobshadowing’. You can dso follow the stories of

the participants on our facebocok page, in the open
group ‘Leaming by seeing, Seeing by daing’.

Innovations in _ Civic Participation 2010
Activities Report

‘Innov ations in Civic Participation’ (ICP) presents
ther 2010 report, ‘A Catayst for Meeting Gldbal
Development Needs through Youth Civic
Engagement’.. In 2010, ICP provided technical
assistance to successfully implement new US
Summer of Service programming, fostered high-
level international engagement through global
networks, such as the Talloires Network and
the International Association for National Youth
Sewice, and contributed tothe service field around
the world through cutting-edge research and
innov ations.

For more inf orm ation:
http://cts.v resp.com/c/?Innov ationsinCivicP a/097a6
5ab4 b/1f 3c0f d468/7285c €6828.

6.1 More Interplay workshop sin May

The United Network of Young Peacebuiders is
curently organising free workshops on advocacy

and actor and conflct mapping to support
participants of their Interplay project
(wwwunoy.org/interplay). These workshops are,
however, also free and gpenfor ather pecople.

In May, more workshops on logframes and
fundraising are held. On 10 May, Rob Watson and
Lilian Solheim will give a introduction to logical
framework, a tool used in the design, monitoring
and evaluaion of international development
projects. The discussion will take pace between
15:00 and 18:00at the UNQOY Peacebuilders office
in The Hague.

On the following day, on May 11, Rob Watson and
Stephanie Moy wil gve a workshop on EU
fundraising. starting wth 14:00 at the same
location.

There is only place for 15-20 participants for each
works hop. So sigh up soon by sending a email
to training@ unoy.org. Other workkshop dates and
paces will folow soon! Check the website
httpz//interplay .unoy .org/category/news/

6.2 Summer School Peace and Human Rights

In August, 2011, Utrecht U niversity will be holding a
two week summer school program on Peace and
Human Rights education. This years' focus will be
on examples of peace and human rights education
in Asia and art and creaive educational
approaches. This session will also include a day of
works hops & UNOY Peacebuilders! The deadline
for registration is
the 1st of July, 2011.

For more information and to register go to
httpz//www. utrechts umm ersc hool.nl/index. php?ty pe

=cours es&code=S2

6.3 Call for trainer s and participants - Believein

Dialogue Act for Citizenship

The Anna Lindh Foundation has recently launched
ts regional initiative ‘Believe in Dialogue, Act for
Citizenship- Exchanging Practices on Participation
and Democracy’ folowing the recent historical
everts in the Arab Regon. The initiative aims at
exchangng good practices and debate about
citizenship and democracy among cultural
operators, non-governmenta organizations, meda
and young ectivists at the Euro-Med level as well
as empowering and building the capacities of
member organizations of the Anna Lindh civil
society networks.

In this framework, two major events will take place
in June 2011 in bath the Egyptian and Tunisian
capitals: the Regional Training Seminar on
Intercultural Dialogue and Socid Change (Cairo),
and theAnna Lindh Exchange(Tunis). For more
inf omation:



http://www.euromedalex. orgnews/believe-
dialogue- act-citizens hip-regiond -initiative-launc hed

SUPPORT UNOY PEACEBUILDERS

UNOQOY Peacebuilders needs y our help to dev elop and
grow in outreach and strength, either in terms of
finances, materials or work. Your donation of any size
will be used to train and enhance the capacity of y oung
people to engage effectively in building peace.

You can financially contiibute by making a deposit in
our bark account:

ABN-AMRO Bank; ACCOUNT: 55 40 70 294; |BAN:
NL91ABN A055407 0294; BIC: ABNANL2A

TO SUBSCRIBE/'UNSUBSCRIBE: Send an email with
“subscribe’/unsubscribe” in the subject line to
campaign@unoy .0

Editor: Catdina Barzescu, United Network of Young
Peacehuilders, Laan van Meerdervoort 70, 2517 AN
The Hague, The Nethedands Tel: +31 70 364 7799;

Fax: +31 70362 2633; E-mail: campaign@unoy .org

DISCLAIMER: Please nate that the statements and
opinions expressed in this newsletter, although
edited, are those of the authors and not necessarily

the dfficial standpoint of UNOY Peacebuilders or of
the editor.

This newsletter and the work of UNOY

Peacebuilders is made possible with the
support of:

_ P

COUNCIL  CONSEIL
OF EUROPE  DE LEURDPE

Pease note:

This project has been funded with support from the
European Commission. This publication
fcommunication reflects the views only of the
author, and the donors cannot be held responsible
for any use which may be made of the information
contained therein.



